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LEARNING CENTERS

CENTER DIRECTOR

We are a value-driven organization, committed to teamwork, collaboration, accountability, excellence, integrity
and respect. We believe in outstanding customer service and continued process improvement. We are seeking a
dedicated individual who displays our shared passion for children and families, values and work ethic.

Salary Range: $39,520 - $41,600 PLUS a generous $2,000 sign on bonus! (salary based upon education)
Get back to doing what you love, working with children at Early Connections Learning Centers!

At Early Connections, we have a different approach to the role of Center Directors in an early education program.
We honor and respect the education and leadership that is required to create a quality environment that supports
children, families and teachers. Our model allows directors to coach teachers, implement curriculum, engage with
families and promote a quality setting that prepares children and families for school and life success.

Early Connections has a centralized structure for marketing, enrollment, setting and collecting fees and human
resources which allows our Center Directors to focus on what’s really important — building relationships with
children and families. We offer additional supports for our staff you won’t find in other early education
organizations, including a Certified Nursing Assistant (CNA) and two Behavioral Health Specialists on staff to assist
with children’s health and social emotional development. We also offer professional development opportunities
and provide support for family engagement and curriculum and assessment. Unlike other early education
organizations, we manage most of our classrooms with lower teacher/child ratios.

Qualifications: Must be Director Qualified per State of Colorado requirements. Education: Candidates with a BA
will be given preference, but candidates with an AA (with a plan to obtain a BA within 5 years) will also be
considered.

Additional Benefits:

Employee Medical Insurance covered 75% by employer
Employer paid Life Insurance

HRA $300 yearly allowance (must be enrolled in medical plan)
Dental, Vision, Short Term Disability and 401(k) available
Continuing education support

Paid out of classroom planning time

Child care discount for children ages 3+

Paid professional development

Growth opportunities

Generous time off

11 paid holidays

Free parking



